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Digital Competence Framework
For Educators (DigCompEdu)

Area 3: Managing and orchestrating the use of digital
tools in teaching and learning

0 3.1 Teaching, 3.2 Guidance, 3.3 Collaborative learning,
3.4 Selfregulated learning

Area 5: The use of digital tools to empower learners

0 5.1 Accessibility and inclusion, 5.2 Differentiation and personalisation,
5.3 Actively engaging learners

https://ec.europa.eu/jrc/en/digcompedu Cata Il__lSI'_ u
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Digital wellbeing -
So many definitions!
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Discussions with
Moodlers

Common themes and concerns
from Ireland and UK
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Students (and staff) were
more forgivingduring the
first lockdown. Not so much

now!
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Common themes

Digital fatigue and exhaustion- Zoom fatigue #

O«

O«

Often accidentally increasing workload

O«

Feelings ofinadequacy and that their content isn't good enough (it often is!)
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Feelingisolateda nd t h a hotdopingy Hr e
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Concer nsermbunant hn front of students
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Irony of needing to use techto promote Digital wellbeing!
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Anecdotal student feedback

0 Overload
3 Digital fatigue and exhaustion
3 Too many discussion activities across concurrent modules

0 Space
3 Concerns about privacy of hhome®H
3 Sometimes having to share study spaces with siblings, parents, etc.
3 Home-studying-t he new ht htpsr/eh.wikipediz.ceofivei/Tlird_place )

0 Community/cohort
3 Finding it hard to make friends
3 Negative spiral from unfocussed discussions
3 Communicating with others feels like a bit of a chore
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So how can we help?

Site level and course level ideas that may
improve wellbeing online
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Remove barriers to learning
and participation
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Universal Design
for Learning

Offer choice and options to
access and demonstrate
learning
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ctive and Group
Learning

Provide more engaging and
immersive learning
experiences

\ Good Learning Design /
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Affective Networks N il

The "WHY" of learning

Recognition Networks
The "WHAT" of learning

&

Provide options for
Perception (1) ©

Provide options for
Recruiting Interest (7) ©

® Optimize Individual cholce and autonomy (7.1) » ® Offer ways of customizing the display of information (

Access

® Optimize relevance, value, and authenticity (7.2) » 11>
= es for auditory information (1.2) >

es for visual information (1.3) »

Universal Design
for Learning

or
Symbols 2) ©

ary and symbols (2.1) »

% nd structure (2.2) >

= ing of text, mathematical notation, and
The UDL Guidelines are a tool standing across languages (24) >
that can be used to design gh multiple media (23) >
learning experiences that meet
the needs of all learners. r

Sion (3) ©

% ply background knowledge (3.1) »

g rns, critical features, big ideas, and

E 2] »

lon processing and visualization (3.3) >
fer and generalization (3.4) »

Strategic Networks
The "HOW" of learning

Provide options for

Physical Action 4 ©

®Vary the methods for response and navigation (41) »

® Optimize access to tools and assistive technologles (
42) >

Provide options for
Expression & Communication (5) ©

® Use multiple media for communication (5.1) »

® Use multiple tools for construction and composition (
532) »

® Build fluencies with graduated levels of support for
practice and performance (53) »

Provide options for
Executive Functions (¢ ©

® Guide appropriate goal-setting (.1) »

® Support planning and strategy development (s.2) »

® Facilitate managing information and resources (6.3) »
® Enhance capaclty for monitoring progress (6.4 >


https://udlguidelines.cast.org/

Build Access

Internalize

Provide multiple means of

Engagement 2

Affective Networks ez
The "WHY" of learning

Provide options for
Recruiting Interest (7) ©

® Optimize individual choice and autonomy (7.1) »
® Optimize relevance, value, and authenticity (7.2) »

® Minimize threats and distractions (7.3) »

Provide options for
Sustaining Effort & Persistence (g) ©

® Heighten salience of goals and objectives iz.1) »

® Vary demands and resources to optimize challenge (
82>

® Foster collaboration and community (a3} »

® ncrease mastery-oriented feedback (8.4) »

Provide options for

Self Regulation (5 ©

® Promote expectations and beliefs that optimize
motivation (.1) >

® Facilitate personal coping skills and strategies (9.2) »

® Develop self-assessment and reflection (9.3)

Provide multiple means of
Representation »

Recognition Networks
The "WHAT" of learning

Provide options for

Perception (1) ©

® Offer ways of customizing the display of information (
11)>

® Offer alternatives for auditory information (1.2) »

» Offer alternatives for visual information (1.3) »

Provide options for

Language & Symbols (2) ©

® Clarify vocabulary and symbols (2.1) »
® Clarify syntax and structure (2.2) »

® support decoding of text, mathematical notation, and
symbaols (2.3) »

® Promote understanding across languages (24) »
® [llustrate through multiple media (23) »

Provide options for
Comprehension (3 ©

® Activate or supply background knowledge (3.1)

® Highlight patterns, critical features, big ideas, and
relationships (3.2) »

® Guide information processing and visualization (3.3) »

® Maximize transfer and generalization (34) >

Provide multiple means of

Action & Expression »

Strategic Netwarks
The "HOW" of learning

Provide options for

Physical Action 4 ©

® Vary the methods for response and navigation (4.1) »

® Optimize access to tools and assistive technologies (
42>

Provide options for
Expression & Communication (5) ©

® Use multiple media for communication (5.1) »

® Use multiple tools for construction and compaosition (
52) >

® Build fluencies with graduated levels of support for
practice and performance (5.3) »

Provide options for
Executive Functions (6) ©

® Guide appropriate goal-setting (6.1) >
® Support planning and strategy development (s.2) »
® Facilitate managing information and resources (s3) »

® Enhance capacity for monitoring progress (64) »






